INTRODUCTION
Higher education produces graduates who desire to be recruited by many organizations and government department. The sky-scraping competition has made the graduates to have good guidelines as well as information resources to cop-up with the circumstances. Keeping this in mind a study has been conducted to understand the use of sources, services of employment information and guidance bureau library of Kuvempu University, Shimoga, Karnataka state. The study is based on structured questionnaire method distributed to 150 library users. Out of 150 respondents 48.8% of users visit this library to use the available information sources. UGC-NET exam related information sources are the highest used sources which account for 53.7% followed by Newspapers (39%). Users are highly satisfied with the library opening hours and furniture whereas its collection has given satisfaction. Users are highly dissatisfied with the staff strength. Paper recommends the use of Information and Communication Technology (ICT) tools to strengthen the library environment and to advertise the library is essential.
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Information has become a vital resource for 1 sustenance Mahapatra & Panda . Students with a diverse of interests are found at higher education level. Modern education has constructively created platforms for students to make their career in different fields of interest. To achieve competency in the jobs and to make a desired career one should be eligible, competent and skillful. Attaining skills and competencies demand the reach to the qualitative information sources in right time. Therefore, the role of i n s t i t u t i o n s o f h i g h e r e d u c a t i o n i s noteworthy in supporting the students of diverse interests. In this regard, the employment information and career guidance centers play an essential role in supporting the desires of students pursing higher education. These institution of information guide in all respect to obtain a job, to get pass through with various competitive examinations.
T h e c o m p e t i t i o n a n d c h o i c e i n employment is of utmost importance. In such situation, it can be expected that there will be large demand for career o r i e n t e d i n f o r m a t i o n a m o n g t h e infor mation seekers. However, every university in current scenario try to establish and maintain a library of this kind. Present study is an attempt to look at the importance of the employment and guidance bureau of Kuvempu University which is established to serve the young graduates who strive to obtain the job oriented information. Study also tried to know requirements to improve this library.
LITERATURE REVIEW
Many studies have concentrated to know the information requirement on career and employment. Verma in a study in 2000 on a sample of 230 pre-employed candidates of public sector banks found that most p o p u l a r i n f o r m a t i o n s o u r c e s a r e 2 competitive books . A detailed study on information requirements of career seekers has been conducted by Kovakkai & Jalaja in Kerala in 2006. They studied 1039 career seekers of graduation and post-graduation level through questionnaire method. The respondents opined that they required i n f o r m a t i o n a b o u t e m p l o y m e n t opportunities (94.23%), materials for preparing application/resume (78.63%), materials for preparing for competitive examination (92.20%). The requirement of above said materials is in high demand among the career seekers who have completed graduation and are at the post-graduation level. Their study also focused on the requirement of career guidance. 89.22% of graduate level and 85.93% of post graduate level career seekers opined that they required career guidance. A study on college students by Fatima & Ahmed revealed that out of 60 st respondents 50% have given 1 priority to information which is career oriented whereas, 25% have given it a second 3 priority . The literature study clearly indicates that the present day youth depend on library resources while they seek career and employment related information.
It is also evident from the earlier studies that information seeking process encounters problems. A study by Singh in 1981 which studied the information needs of educational and training institutes, R&D organization showed that out of 216 respondents of selected 7 institutes across India 42.13% of respondents opined that library services are not available for 
METHODOLOGY
Present study has employed a structured questionnaire for collecting primary data. Questionnaires were distributed to the users of employment information and guidance bureau, Kuvempu University. A sample of 150 users was selected on convenient sampling method. In return all 150 questionnaires were received with 100% response rate. Further the data has been classified and coded. The data analysis has been done using MS-Excel worksheet. The results of the study were presented in the form of tables and graphs. It is evident from table 1 that the majority of respondents are having the master degree (96.7%) followed by others degree (2.7%). Out of 150, only 1 (0.70%) respondent opined that he has PhD qualification. It is evident from the available data that the students with higher qualifications including research scholars approach this library for information.
DATA ANALYSIS m Qualification of Respondents

m Social Background of Respondents
Of the 150 responses, 124 (82.67%) belongs to rural background followed by urban background (17.33%). The study reveals that the majority of respondents are from rural background. Table 3 shows the purpose of visiting the employment bureau library. Majority of the respondents opined that they visit library to refer library sources (13.33%), followed by to prepare for competitive exams (12%), to get job details (9.33%) and to borrow books (7.33%). It is also evident from the available data that respondents collect information about career (5.33%) and apply for competitive exams (4%). Very least respondents said they use this library to know about vacancies (3.33%).
m Information Sources Many information sources are being subscribed by the Employment Bureau library. Table 4 shows the extent of using the available information sources by the respondents. Of 150 responses, 14.67% opined that they refer UGC NET subject paper (22), followed by Newspapers (10.67%), employment news (9.33%), career bulletin (6%), and KAS & banking exams (5.33% & 3.33% respectively). Table reveals the fact that the respondents are highly depending on the information sources for UGC-NET examination.
m Satisfaction Level
Fig. 2: Satisfaction Level of Respondents towards Library
Ranganathan stated that the only staff behind the services 6 who makes the perfect library . A question was asked to know the satisfaction level of users about the library staff, services and other facilities. Fig. 2 projects the facts that 56.1% users opined that they are highly satisfied with the library location and opening hours of the library, followed by furniture (44.7%), library services (31.6%) and library staff (28.2%). At the same time it is an observable fact that 25.6% of users are highly dissatisfied with staff of the library followed by its opening hours (14.6%). Library collection has given satisfaction to 45% of users. 36.8% of users opined that they are satisfied with the ventilation. 10.5% of users (10) are highly dissatisfied with the ventilation of the library. 25.6% of Library users are highly dissatisfied with the number of library staff. 15.4% of users opined that the staff of the library is not sufficient and they are dissatisfied with the number of library staff. Hence, many suggested that recruitment of a computer operator is the need of the hour.
m Problems Encountered by Users Many hazards have been preventing the smooth operation of the employment bureau library, as witnessed by the users. Table 5 shows that lack of computers with Internet connection (29.33%) is the major problem, followed by limited library collection and insufficient library hours (14.67%), lack of skilled staff (13.33%), lack of computer operator (13.33%) and lack of sufficient space for reading room (10.67%). Less number of respondents opined that furniture (9.33%), frequency of library bulletin (6.67%) is the problems in the library. Table reveals the fact that the library should give more priorities to adopt computer technology for information search and retrieval as it is the major problems encountered by the library users.
m Awareness of Library Table 6 shows that the sources of awareness about the employment bureau library. Majority 26.67% students came into acquaintance with the employment bureau library through the career bulletin that is being published by this library followed by conversation with friends (17.33%) and university website (13.33%).
CONCLUSION
This study focuses on the usage and users of employment bureau library of Kuvempu University. Study identified that the existence of the library is very significant for the graduates and research scholars who are studying in different departments of the university. Study clearly indicated that 96.7% of respondents have completed their bachelor degree and pursuing their masters' degree. Even though the library users are from rural background they had the awareness regarding the library membership (84.7%). Their visit frequency to the library is daily followed by twice in a week. More than 60% of responses indicated that they spend one to two hours in the library. This shows their urge to use the library for employment and career oriented information. The respondents are highly aware of reference service followed by reading room facility offered by Employment Bureau library of Kuvempu University.
